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ABSTRACT 

The purpose of thi« thesla le to evaluate tv.® rela tion- 
ship between DI an<3 (tCT, Age of Entry, and other f'-ctors with 
the hope that certain of thece relatlonghlos ni3.rht uaoful 
in the selection of Naval Rereonnel. 

The General obeervatlone are that: 

1. There Is a significant difference between dlaclnllnary 
and non-dleoiplinary naval grouos In the followine factors: 

1. General Classification Test score, g, Tears of ^bool, 

3. Tears of Service, and 4 . Arithiaetic Reasoning Test score. 

2. There is a significant difference In the Ag© of So try 
between the Total Navy Group and the Disciplinary gron which 
was recowiaended for discharge. 

3. The best criterion to use in the selection of 
Rersonnel In order to reduce disciplinary eases ar>ort.rs to 
be the criterion of Tears of School. 

4. Those who have had only nine years of school i^oear 
to be the worst offenders against naval discipline. 

5. The third year of a aan*s service seems to be the 
worst year In a disciplinary sense. 

6. There is a significant correlation between the Dis- 
cir>llnary Index and the following factors: 1. Tears of 
School, and 2. Tears of Service. 

7. There is a significant correlation between Tears of 
School and the General Classification Test score. 
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RKIATIOHSHIP BETWEES DISCIPLINARY RKCOHD 
OF D. 8. NAVAL ENLISTED PERSONNEL AND 
GENERAL CLASSIFICATION TEST, AGE OF ES- 
L18TMENT, AND OTHER FACTORS 

IKTRODOCTIOH AND PURPOSE 

This thesl* has to do vlth ths dltolpllnary reoord of U. 3 . 
Naval Enlisted Personnel. There bae been auoh dieoussion of late 
oonceming Universal Military Training, ralnlamw age of draftees, 
and the standarde which the services require of those they accept 
for ullltary training. One qaallty which Is west important in a 
servloenian 1$ his ability to get along with the established author- 
ity and to keep out of trouble. Everything else being equal, a 
nan who has a "clean* strvlee record nakee a such More desirable 
servleeaan than one who la eontlnually getting Into trouble. 

The Naval Eetablishnent glvee eaoh Indue tee the following 
four test 81 Cl) General Clat el float Ion Test, (2) Arlthaetlo Teet, 
Cs) Clerical Test, and ( 4 ) Keehanleal Test. The General Classi- 
fication Test is the one used primarily for the piaoewent of per- 
eonnel. This test is a Measure of Intelllgenoe and capacity for 
learning. There are one-hundred questions in thie test. An 
e3ta«ple of a typical question is: 

Rabbit is to trap as fish Is toi 

(a) (b) Tall (o) Ret (d) Swia (e) Breathe 

The theoretioal Mean of this test is 60 and the theoretical stand- 
ard deviation ie 10. 
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A brief deeorlptlon of the dieciplinary structure In ta^e 
Kaval Service Is necessary to understand the procedure of t'lls 
analysis, A aan idio ©osualts an offense against the reguletlons 
and orders of the Waval Sertloe Is placed on a report list. 

The Sian then appears before the Ooaaanding Officer of the ship 
or station and the aan is confronted with the chaise. The 
Ceaesanding Officer can take one of several courses of action. 

He Can disisiss the charge, he can assign Halted punlshioents 
himself, he can assign the man a Deck Court Martial, a 
»ary Court Martial, or a Central Court Martial, depending up- 
on the severity of the offense. The punishments allowable 
under each of these situations are increased from Captain's 
Mast to !5eek Court, to Summary Court and to Central Court 
Martial. 

for the purpose of this investigation a disciplinary 
index was devised to assign some ox^er to the measur«T!fent of 
a man' a diseipllnary record. This Disciplinary Index ia com- 
puted by assigning a value of one for each Captain's %st at 
idilch a punishment Is given, a value of t'vo for each Deck 
Court, a value of three for each Summary Court, and a value 
of four for each General Court Martial. One point value of 
Dtsoiplinary Index Is epual to a etep in the disciplinary 
ladder. A Disciplinary Index of two does not mean that the 
offense associated with this index is twice as severe &s the 
offense associated vlth an index of one, nor does It mean 
that the punishment which can be given for an offense assooi- 
ated with an Index of two Is twles the punishment idiich can 



- ••• •• **• ■> V* * 

• - •* .» 

» »i»f 9\M0 » 

!' • — ^ ^ f — i> » r ^ ^ '•i 

-<•■ »-- M »*»rr»» —iJteii ^^ ••• «« 

- «f , ,» - .-S »» 

•«- ^9 IMI^I- ?% i'v. #» 

«»i«i« 4*^ -• > M i^ ■< *** «ii ^ 

^ « ir«j#w iw>i® »^i •• I » 

j _- if*i t^mrmm^*t ^ •# |4» ^««>: o 

• ^ JUPI^ f f-_* t»i*U*4fll ••< ■=• 

• MWM -•« T ~||~^ ^ ^ 

,u^np» 

^hM. ?• M <^»n » 

* ^ » *- «•* *-« Villi' V ’ • •tnkf 

^ > I f«i^i ^»«iuiir»f' • ’ •• 4 

^ 4*»*-n <FT.% *r . ^1 •• 4 ••••J' 

pa/ '— «*U > ti * ^4# ** 

• - • .4«p^ ?•-—*• l»*t IP^4I a 

.••-4aj#^w^ 4»4^4^ #4gj? / <ar '">p» 4^» ^ » \# 

- Hri^» r-ff Ki *•#• 4 0 ^T% «# -- * 

^ 4M I«« «*f ^^fml '* « 

M . 1^ fi |p4«f f|^ €7l4 M^tt* 

J • f# pf i» 4«f .•»< c»4jf «»* PFI* 

^ p- m #4P4T> t ^ »4*»J «.' 1 aI 64 rii,»^ W-* •*■ 

, I •»■• P«iP# ftt ^ «vC»J ^ 



5 



be given for an offense aesoolated with an Index of one. 
file J>iecipllnarT Index for any particular offense merely 
»eah9 that the offense reached a partioular step in the 
dleciplinary ladder. 

The total number of points aoouired by a man using tlie 
aforementioned values is the Plsolplinary Index of the oan. 
Eemeforth, the Piecipllnary Index will be abbreviated to DX. 

The purpose of this thesis is to evaluate the relation* 
ship between DI and ^T, Age of Entry, and other factoids. It 
is hoped that certain relationships can be evolved wisdch will 
be uaefiil in the selection of Kaval Fereonnel. 
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It VAf deold«d to obtain data on tvo groups of WaVjil 
personnel. One group wai to be representative of the 
as a nhole and the other group was to eonsist of dieciplinciry 
oascMi only. 275 reoords of pereone representative of the tavy 
as a idiole were obtained froaa the files of the Bureau of ^^v• 
aX Personnel, fhe filing cabinets were of the four drawer 
type. Five or ten records were pulled fro« the seoond drawer 
of each eablnet until the total of 275 was obtained. 

The second group consisted of only those who had dis- 
ciplinary reoords. This group oonsisted of 50 «en who had 
boon reoommended for undesirable discharges because of their 
dleolpllnary record, but who were retained in the Service. 

In other words, this group of 50 wen were the best of a larger 
group which had been roeowwended for undesirable dlsolw;rges. 
T’t©se 50 men were reoosmended for undesirable dl8C»»?rges dur- 
ing the two month period of August and September 1960. 
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Th# r«fult 0 of the enalygie of the Total Navy r^u.- of 
^75 oases and the Disciplinary Group of 50 cases is show 
in Table 1 . 



Table 1 



Keans* Standard Deviations* and 
of the mean of Total Navy Group 
Group. 



Standard errors 
and DisolPll^ary 



TfARS AGE YEARS 



Mean Group A (Xj^) 


! ! ; ; 
;62.3;10.67:19,24s 


t i : 

3.70; 61.55:61.50 : 


^eaft Group B 


1 T 

;47.2; 


; t 

9.62118.06; 


? * T 

4. 24; 46. 56; 48. 40 r 


Sifferenee of the 
Means 


: 6.l! 


1.06: 1.10; 


; ; : 
1.64: 4.97; 8.96 ; 


'Standard Deviation; ; 

Group A ;9.97: 


; ; 
1.66: ?.2S: 


3.91: 9.63; 8.61 : 


Standard Deviation; : 

Group B (^X 2 ) :1>.96; 


1.69; I. 62 I 


2. 11; 10. 34: 8.99 i 


Btandard error of 
the S^ean 


; ; 
;1.66i 


; ; 
.26; .53; 


t : : 

.57: 1.82: 1. 33 : 


Standard 5 


: . 


t : 


: : r 


«rror» Vl^4g) 


;3.3 ; 


4.1 ; 5.69; 


2.7 ! 3.27; 8.84 ; 



Qroun A - Total Ravy Group 
Group B - Disciplinary Group 

There is a significant difference (at the .001 level) 
in the means of the Total »avy Group and the Dlselnllnary 
Group in the factors GOT, Years of School, Age of ntry, 
and the Arithmetic Test score (ARI). There are 4.1 



ard errors betveen the mean Years of School of the "otal 
Havy Group and the mean of taie Year® of School of the s- 
clpllnary Group. This means that there are about 62 



; cJa/ • • • 

V •. r • f T I • 



■ 

»- • • 4 . j r . 



. .'»•?♦ t «« ■r^--l ♦' •• * ■- • — ^ 



► J • 
1 * ;^. 


5f^i '^l: 

1 


jl. r 

J ’ 


1 

tV •-' - ^ 


_ 

u * 


1 ' 

■ : • i , ' 


r-’ .* :* . 


■ •.' 


•4- . ' . 


r I 

;. • ,• J 


. 




i ~x 

f» 


» 


Iw.r 


r f 


i«/ . 


«• . . ; ■» 



t 

f 



I ^ #•* 



“ . « % ; V 

; • ff "* 

:r ' i* »V • *. '* ill 
:; ^ 

?‘ ^ 



; r — 



}‘.0»*<*‘ - • 7*-M‘ 

iT*« • , , <€ f| > frj»« ••‘'Tjf • * 

-*•• « *♦ r •»• 1 . « f'Wt>9 -.» - A<* • • TI^K^ 

^ .!•... c^:,. • 1 T fli 

— • .• » •# . , < !^ . • • « • f - f. I ▼ * .1 ^ o«s9 ^if} 

^ •. . j ^ 4«- II '■»*.> » »* ®fto 

*t « * ^ 4 # • t ^ • eOTo ^ <-^ ‘ ' ♦ Ail mm i# • ^ 4 *=780 

..^» c r •■»»•-• * xtf .^na«f ^a-aii^OV 



In million of obtaining a aifforene® in the «ac«vt 
of olU 3 or wlnon 1.05 by chance alone- •.«» -Igbl* 

Oant. 'Phe3!*e l« a certain amount of dlgcl. iioe to ftai--?-#! 

^ V* - wart be In §chool at a certain of 

the he must remain the achool for a certain perl'>d 

>»ir* He 1^ cubjeet to the instructions and assl(rtu>«Mts 
of him teaoheri. He must do a certain awount of outsiie jork 
vhlch requires some degree of self-diseiolln® and motivation. 
It la noealble that the same factors idilch might lead e hlfb 
school student to drop out of sohool might also lead to Uis 
poor dieeiT^linary record In the Havy. In a study by the 
o«ra 'v' Haval Personnel^ of tho*»e not recommended for re- 
enllct^ntf It was noted that: 

Education differentiates between the two group® (Total '«avy 
Qroor? and *’l*ot recommended for reenlist men t* Grroup) more 
adecwi te'^y than do the Basle Test Battery scores. The *>r??- 
dlctlwe value of eduoatioc i;. (greater, probably bee. •»: 

"not r«cos»end#d for reenllstment'* are similar to the no**- 
int®ll?w5tuel fsetors associated with the lack of sohool euc* 
cess, for example# ®^h factors as motivation, eraotlon^J. 
stability, Interest, and home environment would greatly 
effect Performance In school and In the Havy. 

A person who does not have enough self-dlBCloline, »ll- 
vatiofi, or perseverance to finish high school Is more likely 
to liPk the eelf-dlsclnllne, aotivwtion, or perseverance to 
oerfo..^^ «i*tlafactorlly In the Havy. 
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Th« Age of Entry into th« Service is also atrrrlfio-nt 
(&t .003 level) In the difference between the v.*5An of the 

Total Havy Group and the aean of the Dlaclpllnary Groun. Thie 
ties in reasonably veil with the feare of School factor. A 
person who leavee school prematurely *say enlist In the "avy at 
a younger age than one vho completes his high school course. 
GOT scores also tie In with the leara of School factor and the 
Age of Entry factor. It is also logical to assume that those 
viio leave school early have less intelligence than those who 
finish high school. Figures 1 and g show graphically the 
raeans of the test scores. Age of Entry, and Years of 'y>hool 
of the Total Mavy Group and the Disciplinary Group. 

Figure 3 shove the mean DI against Years of Soliool for 
the tw3 groups tahen together (H eoual to 315). It Is In- 
teresting to note in connection vith Figure 5 that the mean 
DI of those vith 6 years of school is .75. The mean DX then 
Increases with Years of School, reaching a maxiaua of 5.54 
for those vith 9 years of school. The DI then decreases to 
.80 for those vith It years of school. A possible explan- 
ation for this situation might be that those vho left school 
before finishing elementary school vere forced to do eo by 
their parents or by financial or other considerations ot 
home. They might have had that trait vhloh, for want of a 
better term, ve shall call perseverance, but the decision 
as to irtiether they should continue in school vas not their 
own. The ones vho had the least of this quality of per- 
severance were those vho, upon being confronted with tl*e 
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YEARS OF SCHOOL 



nev eltumtlon In th« secondary school, gave uo one year. 

Those vho had the next lowest value of perseverii- j i«re those 
who gave up after two years of secondary school. Tj-ose who 
hsd the «oet perseverance were those who finished secondary 
school and who vent on to their thirteenth year of school. 

As figure 3 shows, the men iidio finished 9 years of school 
were those %dth the highest «ean BI. There appears to be 
room for further investigation as to why the 9th grade 
students »ake the poorest showing In the Havy. 

Table shows data for a total navy group which en- 
tered the service during the period Septersber 1945 tirrough 
June 1946. The number of cases Involved In this grotip Is 
unknotm. 



S 



Ibid. Para. 1 



fv flvtt «il cj ••##• 1*1 li «■» 

••i^ •« H mmm ##Mi #••• mH M# «Mf 

^ mmm MM fc iMt ts «#f ••#!# «> f#M 

iM#*ttmt## tii» •<# lAl 
O0WA H AMlMAl %M# ^ P# fM AM X«H||» 
mtmm f Humo «• ipp %m ^tppiM i t«»Aff Al 

• ^ #WW «APiO 4i PM OMIiAl «#f PtJA ••%<# PM 
•An ^4 Phi •• •# A p y# »^ «f(^ ••«■ Pabp 

M <•• « IPfAr • «p# fm *• %X#pf 

•i |L4I Pi MAmpI ••••« •• ^mmm .Ml mP 



1 .j«»1 Jii^ 



t 



15 ? 



Taljl® 2 

Eoore Data On Total Nary Group {’^erlod of 
Flnllstaent Septe^tber 1946-June 1946) Taken fron 
'laval Personnel Study. (S Is unknowi) 
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An analysis of the Total Havy Group used In t^da investi- 
gation ehovs that the true wean GOT of the Total ’avy should 
lie betveen 60.77 and 63.86 at 99^ confidence limits. The 
Total Havy Group used In the Bureau of Baval Pgraoimel Study 
falls outside the 99^ eonfidenoe Halts. It Is interesting 
to note at this point that the theoretloal weans of the teat 
scores in the Navy is 50.0 and the theoretical staMaxd devi- 
ations of the test scores in the Navy ie 10.0. While th# 
means of the test scores used toy the Bureau of NaVal Person- 
nel mre nearly approach the theoretical true wean of the 
Navy, the standard deviations of the test scores used in 
this thesis wore nearly approach the theoretical true stand- 
ard deviations of the Navy. 
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The Total f5*vy Group ugea In tbl-s thesis va« dlvlleil 
Into tirfo wub-,Troupfi vlth one sub-group containlnfT those 
vhoge hi \Bs eoual to ?rero, and the othf''r sub-groun contain- 
ing thosn voee hi was greeter th*»n rero. The fniio' In- two 
groups vere obtained: 

Group A1 - DT equal to rero - R equal to *><^0 
Group - DI greater than zero - R equal to 75 
Table 4 fihovs that the Years of Servlee factor, Years 
of *'*chool factor and GCT factor are significant (at the 
.003 level) when the means of the t^^fo groups ar» comnaref''. 

Table 4 

Means, <ndsrd Deviations, and «5tsndard errors of the 
mean of disci ’-•11 nary and non^dlscinlinary sub-gmuos 
of t »-0 Total Ravy Group. 
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T©art of SerTice factor orarihadova all the : ''•le- 
%bre. fhla sight bt expected alnee the longer c u i§ 

K' the ^laval Service, the laore tlae he hae to oes^*ti iffenteg, 
Aiw» the sore tl?ie he hae to acouaulate a Dlecloli. i IfWiex. 
^aHle 4 shove that the &CT teit different! a tee J»oro betveen 
three vlth diaolpllRanr records and those vlth ^oloo*'** records 
t%a»r do the Arithmetic Reasoning test (4RI ) aa*) Icrioal 
Ifot (CLEH). 

Table 5 shove the pro due t-i?» cent correlations botvoeti 
la and various factors. Only three of the correl* shovn 

ill table 6 are significant (at the .OOs level), of 

^Mol and 151 show s negative elgnlfioant r«lstloMoi*i „ Tears 
Of ohool and OCT show a positive significant r«lp.tlo^shlp, 

»**4 Tears of Service and hi show a positive slgnlti^r-t re- 
lationship. 

Table 6 

Produo t-Ro»ent Correlations Between QCT, hi, 
of School, Age of Tntry, Tears of Service, irllh-eetio 
Test and Clerical Test. (Correlations enelneed in 
parenthesis indicate significance at the level) 
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Th 0 Aethod of partial correlation^ va» used Ir oorr^rln^f 
DI with GCT and holding Tears of Service constant. The corre- 
lation between DI and OCT was reduced slightly fro-* -.003 to 
-.06, and the relationship still renialned Insignificant. 

Figure 4 shows the wean DI of the Total Savy Croup for 
those with various years of service. The mean DI Inoroases 
froa the first year of service to the fourth year of service. 
The DI then drope with the fifth year of service *.;roup and 
again builds up to a BMuxiioum with the eighth year of service 
groun. Once again the mean DI drops with the ninth year of 
service group and builds up to another peak with the twelfth 
year of searrioe group. This cyclic rise and fall ©very four 
years is even more apparent In Figure 6 which shows IPi® mean 
nttnber of Caotain*e Kasts of the Total Mavy Crouo for those 
with Various years of service. These two figures show that 
the mean DI and Kean number of Captain's Kasts Incro^se with 
each year of service. The drop at the end of each four year 
period probably reeulte from the disoharge from the service 
of those With the highest DI m the previous year. In other 
words, from th® time a group enters the Saval Service, their 
mean DI Increases. At the end of four years, those who have 
the highest DI accent their discharge because those with the 



3 Croxton, F. K. and Crowden, D. J,, Applied ^ereral 
■statistics; l^ewTork, Frentlce-Hall, Ino., 1937, Oha:^ 64. 
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Jdgh«at DI h*T© th® lowest regard for naval life. The dls- 
olmrge of those vlth the highest DI reduces the aean DI of 
those left In the ssjae group. Hovever, the wean DI of this 
gioup again "builds up to a waxlaum four years heaoe, and 
ac^ain this weeding out process takes place to reduco the 
mean DI, In Figure 9, the low of each four year cycle is 
successively greater than the low of the preceding cycle, 
and the high of each four year cycle Is successively great- 
er than the high of the preceding cycle. The same state- 
laent can be wade about Figure 4 with the one cKcentlon that 
the high of the eighth year of service group is hl^er than 
tlie high of the tvfelfth year of service group. 

Figure 6 shows the wean DI for each year of a aun’s 
service. In the first year of each i»n*8 service, a nean 
M of ,098 was accuaulated. In the second year of a rsan*8 
service a wean DI of ,29 was accuaulated. In the third 
year of a man's service a wean DI of .477 was aoouraulated. 
Frow this figure. It would seew that the third year of ser- 
vice produced the highest DI, From the third year on to 
the ninth year, the mean DI in general tapers off. Figure 
6 indicates a large Juwp In the DI during the 9th year. 
However, the number of cases Involved during the last few 

years of service is relatively small and the results In 
this region are not reliable. Figure V shows the mean 
minfeer of Captain's Masts for each year of a wan's service. 
This Figure very closely approxlwates Figure 6. This in- 
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dlo&tes that merely by examining the number of Captain* s 
Haats aeeuAulated by a man in the Naval Service will give a 
reaeonable clue to the man* a diaolpllnary record. Figure 8 
ahova for each type of disciplinary action^ the total number 
of occurrences of such disciplinary action during particular 
years of service. For example^ of all the Captain’s %ata 
reeel ved by the Total Navy Croup, 59 Captain* e Kaets vere 
received during the third year of service. One# aj^&Xn It 
seasB as though the third year of service is a critical one 
aa far as disciplinary action is concerned. More of each 
type of disciplinary action occur during the third year 
than In any other. 

In the Total Navy Croup, there are represented 868 
Caucaslane, 11 Negroes, and 6 Malayans. Tventy-four Per- 
cent of the Caucasians, eighty-tvo percent of the Negroes, 
and slxty-asven percent of the Malayans had a greater 
than sero. The mean OCT of the Negroes in the Total Navy 
group is 41, and the mean OCT of the Malaysna is 34, These 
mean OCT scores are far below the mean OCT (52,5) of the 
Total Navy group In which they are also included. The per- 
centage of Negroes In the Total Navy Opouo of this thesis 
is 4 percent which is the earns as the percentage of Negroes 
In ths Total Navy Croup used In a study of enlisted person- 
nel^ by the Bureau of Naval Fersonnel. The data for this 
latter group was given previously in Table 2, The number 
4 Besearch Division of Bureau of Naval Fereonnel, 

Op. Clt., Para. 7 
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In Bureau of Naval Pereonnel study ia not 

fcr-' • . 

Xr Tr*»l Havy Q^roup* there are 6o Wao are aarrxea 
and v'^o are single. Forty-six per''*’n‘»“ aiarrieu 

-•• x o DI greater than ?,ero. Twenty- tt#o oeroeat of the 
slr^Is ran have a B1 greater thnn aero. The mean years of 
asrvice for the married men Is 8.34. The mean years of 
service for the Total »avy Group is 3.70. 
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In the *naly*lB cf the means of the Total ''it>up and 

tb© riedpllnary Group, the difference of the aesno I 0 algnlfl- 
cant at the .003 level In the following factors: 1. GCf, g. 
Tears of School, 3. Age of Entry, and 4, Arithmetic Test Score. 
In these tame two groups, the difference of the means in the 
Tears of Service factor is significant at the .01 level. 

In the analysis of the aeans of the disciplinary and non- 
disciplinary sub-groups of the Total Navy Group# t'^e difference 
of the means is significant at the .003 level in the following 
factors: 1. GOT, 2, Tears of School, and 3. Tears of Oeardce. 

In these same twp sub-groups, the difference of the neans in 
the Arithmetic Test Score is significant at the .01 level. 

The Product-!JK>r9tnt correlation between ari'^ Tears of 
•School (-.g!P6) is significant at the .003 level. Tli© oorre- 
Iction between DI and Tears of Service (.317) Is slrjnifioant 
at the .003 level. The correlation between OCT and Tears of 
Gchool (.644) is iignlf leant at the .003 level. 

The correlation between PI and GCT (-.093) and the corre- 
lation between DI and Age of Entry (-.016) are both iMoignlfl- 
cant. If it were possible to limit the acceptance of a^li- 
cents for the Naval Service using Tears of School -a the 
criterion, it would be possible to greatly reduce th- per- 
centage of disciplinary oases in the Naval ServiO'', 
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Analysis of Teere of School as Accsotancs Crlts?'l'>n 
Tears School Required 

7 e 9 10 u 12 



''u-»ber of H^otal Navy Group : : j j : * • 

idx) would be accented :?72 t?64 J2S6 s?09 :ld? ii,n i 


Purber of Oiscinllnary Cases i t 

in Total Naw Groun Apcented i 74 t 
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forcentage of Disciplinary * s ! t ; : j 
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Table 6, an Analysis of Tears of School as an Acceptanoe 
Criterion, shows that If only those with at least ten years 
of school were aocepted, the percentage of lisoioiiimr’y cases 
in tlie Total Navy Group would be 20.6 and 44!^ of tie "^roup of 
fifty which had been recommended for undesirable dl^c^arse 
wuld have been ellTulnated. If only those who had wt least 
twelve years of school were aeceoted, then we mipht e’»^ect 
to have only 16.15J disciplinary oases In a total navy roue 
Slid 84^ of those recoamended for undesirable disci iinjes would 
bo eliminated. 

If It were possible to limit the acceotance of w.^nlicants 
for the Maval Service using the General Cla# si flection Test 
score as a criterion. It would also be possible to replace the 
percentage of disciplinary oases In the Naval Serv.^ce. 
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Tiffin, J., IndastrlaX Psychology : New Toric, 
Rrentlee-Hall, Inc., 1947, 66. 
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Table 7 

Analyslg of OCT as Acceptance Criterion 

minimum OCT renal renent* 



37 40 43 46 49 62 



Number of Total Navy Group : ; : : 

would be aeceottd . : 263:24a 23 3_ 


: 

.176^ 142 _ 




!fu*lber of t^lsciplinary Cases : : : * 

in Total Nayy Orouo Aeoeoted : 64: 6s : 66 : 53 


i?r 


34 




Percentage of Ulsclpllnary : : : : 

Qs-ses accented 125.^3:25.4:24.9:25.2 




t4.D 




Percent Heduction In Bisclp. : ; : : 

l^aes of Total Navy Group 1.9: 2.4; 2..1 




__ 3, 3 




Percent Heduction of those : : : : 

reftomraendtd for Dl achars:® Or. : • 18 : . 28: . 38 1 . . 40 


.59 







s : : 1 

Selection Ratio 1 ..Sgt i90i, ..q.Si ,.7g, 
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Table 7, an Analysis of OCT as an acOeptanoe criterion, 
elicvrs that If aooeotanc© in the Haval Service were limi ted 
to a OCT score of 52 or greater, the percentage of ^Hsclolln- 
ary eases In the Total Navy gx^up iwsulO be 24 Instea* of the 
present 27,3^. In addition, 60^ of those In the reoor tended 
for discharge group would be eliminated. Obviously, there Is 
little value to the use of OCT as a criterion. In order to 
obtain the benefits which result from a OCT score of 52 or 
greater, It would be necessary to select only 52^ of the 
applicants. This would not be feasible for the duMous bene- 
fits received. 
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CONCLUaiOHS 

Basefi on the foregoing reeulte, the follovtn;, oon- 
elusions are drawn: 

1. There is a signlf leant difference between discip- 

linary and non-discipllnary naval groups In the following 
factor*: 1. General Classification Test score, 2. Tears 

of Bchool, S. Years of Service, and 4. Arithmetic Heaaon- 
ing Test score. 

2. There Is a significant difference In the Age of 
Entry between the Total Havy Group and the Dleclollnary 
group which wag recommended for discharge. 

3. The best criterion to use In the selection of 
tfaval Personnel in order to reduce discinllnary caaes 
arrears to be the criterion of Years of School. 

4. Those who have had only nine years of so'^ol 
appear to be the worst offenders against naval discipline. 

5. The third year of a man* a service seems to the 
worst year in a disciplinary sense, 

6. There is a significant correlation between 

disciplinary Index and the following factors: 1. Tears 

of School, and 2, Years of Service. 

7. There Is a significant correlation between Yesrs 



of School and the General Glassification Test score. 
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